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GENDER SUMMIT-5 held in Africa  

GenderInSITE southern Africa was represented at the first 
Gender Summit in Africa which was held in Cape Town on 
28 – 30 April 2015. Through the Organisation of Women in 
Science for the Developing World (OWSD) South African 
National Chapter, GenderInSITE was able to raise aware-
ness and promote its goals and objectives and to showcase 
achievements so far during the exhibition and networking 
sessions of the conference.   
 

JOINT WORKSHOP WITH NASAC ON GENDER MAINSTREAMING IN SCIENCE EDUCATION 

The Network of African Science Academies 
(NASAC) in partnership with the InterAcade-
my Partnership and GenderInSITE hosted a 
workshop on mainstreaming gender in sci-
ence education. The workshop brought to-
gether academy of science representatives 
with the aim of creating awareness on the 
relevant issues in mainstreaming gender in 
African science education curriculum and to 
exchange information on the value of acade-
mies in changing policy perspective around 
science education. Academies who were pre-
sent from southern African countries were 
Mozambique, Zimbabwe, Mauritius and Zam-
bia. Discussions were had with the represent-
atives from these academies to identify gen-
der activities and what the focus areas are. 

On 9-10 July 2015, the GenderInSITE Southern 
Africa advisory board held a Strategic Planning 
Meeting in Cape Town with the purpose of devel-
oping a long-term strategic plan for the national 
chapter. This strategic plan will guide the activi-
ties of the national chapter as it aims to support 
the gender in STI activities of the Department of 
Science and Technology (DST), Academy of Sci-
ence of South Africa (ASSAf) and science councils. 
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The Women in Science, Technology, Engineering and Mathe-
matics (STEM) Conference was held on 27-29 October 2015 by 
the Department of Science and Technology in SA in collabora-
tion with Howard University in the USA.  
 
Young women in STEM, especially from the country's historical-
ly disadvantaged institutions (HDIs) participated and presented 
on their research focus areas. This event provided a networking 
opportunity for the GenderInSITE secretariat in order to profile 
the initiative. 

DST-HOWARD UNIVERSITY WOMEN IN STEM CONFERENCE 

Women’s empowerment and the scientific research being conducted across Africa to address gender equality challenges were 
addressed at the fifth ASSAf Annual Young Scientists’ Conference which was held from 16 – 18 September 2015. The theme of 
the conference was aligned to the African Union theme, ‘Women’s Empowerment’ and was titled ‘Inspiring change post-2015: 
The role of science, technology and innovation in empowering women in Africa’.   
 
On the final day of the conference, GenderInSITE Southern Africa hosted roundtable discussion on ‘Applying the Gender Lens in 
Research and Innovation’ which addressed the following issues/ topics: 

 Why is it importance to apply a gender lens in research and innovation  A case study of the response to the Ebola epidemic  

 Why gendered innovations? Conceptualising and implementing novel technologies and innovations to promote inclusive 
development- Jacaranda Health’s experience  

 What strategies can be used for the retention of women and girls through the STI pipeline? A focus on supporting young 
parents in science  

 What is the role of academies of science in advocating for the application of the gender lens in research and innovation  
 
A networking dinner was also hosted for OWSD fellowship holders in Southern Africa who attended the conference to establish 
a relationship between them, the OWSD executive committee and the secretariat. It provided an opportunity to highlight the 
DST/NRF intervention in South Africa to award 42 new female research chairs.  

ASSAf-TWAS ROSSA Young Scientists’ Conference 

On 8 – 9 December 2015, the first ever Science Forum South 
Africa was held in Pretoria on ‘Igniting Conversations about 
Science’. GenderInSITE hosted a session on ‘Applying the 
Gender Lens in STI: Where are we now and what to do 
next?’ under the theme Skills for a Knowledge Economy.  
 
The discussion proposed strategies and made recommenda-
tions on how to move forward in ensuring that gender is 
mainstreamed in science, technology and innovation. 

GenderInSITE  participates in  

SCIENCE FORUM SOUTH AFRICA 

The inclusion and participation 
of women in science are ad-
dressed in a report that was 
launched by the Academy of 
Science of South Africa 
(ASSAf) on 29 February 
2016. The launch was part 
of the IAP Conference on 
Science Advice that was 
held at the Arabella Ho-
tel, Hermanus, South 
Africa.  

 
The event was attended by some 200 par-

ticipants and drew extensive media coverage (some 30 
articles) both nationally and internationally, including arti-
cles in Nature and University World News. On #Assaf, 46 
Tweets were sent out during the conference. This resulted in 
6 810 impressions (Tweets delivered to the Twitter stream), 
215 engagements and 78 retweets.  
 
The report, Women for Science: Inclusion and Participation 
in Academies of Science was supported by the IAP – The 
Global Network of Science Academies. Other partners were 
the Organisation for Women in Science for the Developing 
World (OWSD), the Inter-American Network of Academies of 
Science (IANAS) and the Network of African Science Acade-
mies (NASAC). It documents the results of two surveys un-
dertaken by IANAS and ASSAf, targeting member countries 
of the IAP.  The first comprehensive survey of member acad-
emies of IAP: The Global Network of Science Academies, 
found the average share of women members across 69 na-

Women in science subject of ASSAf report 

The Academy of Science of South Africa (ASSAf) and the 
British Council held a three day workshop on skills and confi-
dence in research communication, engagement, impact and 
benefit at the Capital Hotel Group in Sandton. The workshop 
held in March 2016 was implemented as part of the Profes-
sional Development and Engagement programme under the 
People Strand of the Newton Fund.  
 
The Academy of Science of South Africa implemented the 
workshop on behalf of the Department of Science and Tech-
nology through the National Research Foundation. The 
British Council implemented on behalf of the Newton Fund 
in South Africa. The workshop was in support of the re-
search environment to enable optimal impact from re-
search, shaped by local socio-economic and development 
priorities. This workshop was motivated by the principles of 
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In her keynote address on 28 April 2015, the Minister of Science 
and Technology (Ms Naledi Pandor) mentioned the OWSD South 
African national chapter and GenderInSITE as examples of South 
Africa's gender achievements.  
 
GenderInSITE and the Gender Summits have a lot in common 
and regional focal points should try to develop a strong partner-
ship in the future. 

tional science academies to be 12%. In just under one half, 30 
academies from 69, the share of women members was either 
10% or less. 
The report points out that while “great strides have been made 
in enrolling more women in undergraduate courses, especially in 
the biological and chemical sciences (success has been more 
limited in the areas of physics, mathematics and engineering), 
there remains significant challenges in ensuring that the best 
women scientists are able to have fulfilling careers with increas-
ing levels of responsibility, eventually taking up leadership and 
decision-making positions.” 
 
National academies with the largest shares of women members 
are the Cuban Academy of Sciences (27%) and the Caribbean 
Academy of Sciences (26%). The Academy of Science of South 
Africa reflected a 24% representation. 
 
A number of recommendations are proposed by the report: 
 

 IAP member academies should annually collect, analyse and 
report gender disaggregated data on their respective mem-
bership and activities. 

 The IAP should publish gender-disaggregated data of its 
member academies in its annual report. 

 The IAP annual report should report on the gender dimen-
sions of IAP’s internal activities. 

 IAP member academies should establish permanent organi-
sational structures that provide strategic direction and im-
plement the academy’s gender mainstreaming activities. 
Where applicable, it is advised that either a “Women or 
Gender in STI Committee” or a National Chapter of OWSD 
(where applicable) be established. 

social inclusion, improved capacity for science advice especially 
from young women researchers, promotion of science communica-
tion and the need to link these young researchers to other Newton 
Fund opportunities. On social inclusion the workshop intended to 
improve access, opportunity and success of women in science this 
workshop and was therefore targeted on young women scientists. 
A call with a clear set of criteria was sent out through universities, 
science councils and other databases used by ASSAf and the British 
Council.  
 
An overwhelming response of 300 applications were received of 
which 25 were selected from across the country. The focus was  
placed on women scientists and researchers from previously disad-
vantaged higher education institutions. Participants were drawn 
from 14 institutions which include universities, science councils, 
research institutes, civil society and government public entities. 

Prof Roseanne Diab, the Executive Officer of the Academy 

of Science of South Africa (ASSAf), participated in the 7th 

Gender Summit in Berlin from 6-7 November 2015. She 

was an invited member of the GenderInSITE-sponsored 

panel on ‘Transforming Policies in Funding, Hiring and Pub-

lishing’. She had an opportunity to highlight the DST/NRF 

intervention in South Africa to award 42 new female re-

search chairs. 

Gender Summit 7- Europe  

In celebration of Women's Month in August 2015, we have 
partnered with The Conversation Africa to write a series of 
articles on gender in science, technology and innovation 
(STI). 
The first article written by our chair, Professor Jennifer Thom-
son is titled "Despite concerted effort, barriers to women in 
science remain" which highlights national programmes and 
activities undertaken to increase the participation of girls and 
women in STI. Three interesting and enriching articles fol-
lowed written by Dr Shirley Malcom, Prof Brenda Wingfield 
and Prof Sibusiso Moyo.  

OWSD South Africa teams up with The Conversation for Women’s Month 
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